LCFF Budget Overview for Parents

Local Educational Agency (LEA) Name: Red Bluff Joint Union High School District
CDS Code: 52716395237201

School Year: 2022-23

LEA contact information:

Todd Brose

Superintendent

tbrose@rbhsd.org

530.529.8700

School districts receive funding from different sources: state funds under the Local Control Funding Formula
(LCFF), other state funds, local funds, and federal funds. LCFF funds include a base level of funding for all LEAs
and extra funding - called "supplemental and concentration" grants - to LEAs based on the enroliment of high
needs students (foster youth, English learners, and low-income students).

Budget Overview for the 2022-23 School Year

Projected Revenue by Fund Source
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This chart shows the total general purpose revenue Red Bluff Joint Union High School District expects to receive
in the coming year from all sources.

The text description for the above chart is as follows: The total revenue projected for Red Bluff Joint Union High
School District is $30,215,623, of which $21,917,119 is Local Control Funding Formula (LCFF), $2,625,267 is
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other state funds, $1,277,446 is local funds, and $4,395,791 is federal funds. Of the $21,917,119 in LCFF
Funds, $3,657,677 is generated based on the enrollment of high needs students (foster youth, English learner,
and low-income students).
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LCFF Budget Overview for Parents

The LCFF gives school districts more flexibility in deciding how to use state funds. In exchange, school districts
must work with parents, educators, students, and the community to develop a Local Control and Accountability
Plan (LCAP) that shows how they will use these funds to serve students.

Budgeted Expenditures in the LCAP

$ 35,000,000
$ 30,000,000 Total Budgeted
$ 25 000,000 General Fund
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This chart provides a quick summary of how much Red Bluff Joint Union High School District plans to spend for
2022-23. It shows how much of the total is tied to planned actions and services in the LCAP.

The text description of the above chart is as follows: Red Bluff Joint Union High School District plans to spend
$31,438,474 for the 2022-23 school year. Of that amount, $7,362,295 is tied to actions/services in the LCAP and
$24,076,179 is not included in the LCAP. The budgeted expenditures that are not included in the LCAP will be
used for the following:

General Fund Budget Expenditures not included in the LCAP consist of general education teachers, some
special education programs, transportation, utilities, administration, athletics, extra duty assignments, Covid
related funding grants, and other restricted grants.

Increased or Improved Services for High Needs Students in the
LCAP for the 2022-23 School Year

In 2022-23, Red Bluff Joint Union High School District is projecting it will receive $3,657,677 based on the
enrollment of foster youth, English learner, and low-income students. Red Bluff Joint Union High School District
must describe how it intends to increase or improve services for high needs students in the LCAP. Red Bluff
Joint Union High School District plans to spend $3,813,000 towards meeting this requirement, as described in the
LCAP.
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LCFF Budget Overview for Parents

Update on Increased or Improved Services for High Needs
Students in 2021-22

Prior Year Expenditures: Increased or Improved Services for High
Needs Students

[ Total Budgeted Expenditures for
High Needs Students in the $3,317,699
LCAP
O Actual Expenditures for High
Needs Students in LCAP $3,778,787
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This chart compares what Red Bluff Joint Union High School District budgeted last year in the LCAP for actions
and services that contribute to increasing or improving services for high needs students with what Red Bluff Joint
Union High School District estimates it has spent on actions and services that contribute to increasing or
improving services for high needs students in the current year.

The text description of the above chart is as follows: In 2021-22, Red Bluff Joint Union High School District's
LCAP budgeted $3,317,699 for planned actions to increase or improve services for high needs students. Red
Bluff Joint Union High School District actually spent $3,778,787 for actions to increase or improve services for
high needs students in 2021-22.
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Supplement to the Annual Update to the 2021-22 Local Control and
Accountability Plan

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone
Red Bluff Joint Union High School District Todd A. Brose tbrose@rbhsd.org
Superintendent 530-529-8700

California’s 2021-22 Budget Act, the federal American Rescue Plan Act of 2021, and other state and federal relief acts have provided local
educational agencies (LEAs) with a significant increase in funding to support students, teachers, staff, and their communities in recovering
from the COVID-19 pandemic and to address the impacts of distance learning on students. The following is a one-time mid-year report to the
local governing board or body and educational partners related to engagement on, and implementation of, these Acts.

A description of how and when the LEA engaged, or plans to engage, its educational partners on the use of funds provided through the
Budget Act of 2021 that were not included in the 2020-21 Local Control and Accountability Plan (LCAP).

The district has and will continue to engage the Red Bluff High School Site Council, the Salisbury High School staff, and the District English
Learner Advisory Committee during their regular meetings to solicit their input on the funds provided through the Budget Act of 2021 that were
not included in the 2021-22 Local Control Accountability Plan. These meetings began in the fall of 2021 and will continue to the spring of 2022.

A description of how the LEA used, or plans to use, the additional concentration grant add-on funding it received to increase the number of
staff who provide direct services to students on school campuses with an enroliment of students who are low-income, English learners, and/or

foster youth that is greater than 55 percent.

Funds will be used to: increase and retain staff; both certificated and classified; increase instructional opportunities for students; and help fund
a full-time behavior assistant to address the mental health needs of our students.

A description of how and when the LEA engaged its educational partners on the use of one-time federal funds received that are intended to
support recovery from the COVID-19 pandemic and the impacts of distance learning on pupils.

The district has and will continue to engage the Red Bluff High School Site Council, the Salisbury High School staff, and the District English
Learner Advisory Committee during their regular meetings to solicit their input on the use of one-time federal funds received that are intended
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to support recovery from the COVID-19 pandemic and the impacts of distance learning on pupils.

A description of how the LEA is implementing the federal American Rescue Plan Act and federal Elementary and Secondary School
Emergency Relief expenditure plan, and the successes and challenges experienced during implementation.

The district is using these funds in a number of ways. It is providing more instructional opportunities for students who are experiencing
learning loss. This includes after school tutoring, summer school, and support classes. It is also improving facility infrastructure with a focus
on efficient and clean ventilation systems. The district is also using funds to recruit and retain staff in all departments, including classified and
certificated staff. The district is also providing COVID-19 testing to students, staff, and community members as part of the COVID-19
prevention plan. The biggest struggle the district is experiencing is recruiting and retaining quality staff. The district has been unable to hire
key positions, especially classified ones.

A description of how the LEA is using its fiscal resources received for the 2021-22 school year in a manner that is consistent with the
applicable plans and is aligned with the LEA’s 2021-22 LCAP and Annual Update.

The district regularly reviews the six (6) goals in its LCAP to ensure alignment with any and all fiscal resources. The CBO and superintendent
meet twice a month with the cabinet and are closely monitoring the use of all funds. The superintendent provides a mid-year report to the
board of trustees on the progress of the LCAP which also includes an update on additional revenue sources and how they are aligned with the
LCAP.

Instructions for the Supplement to the Annual Update for the 2021-22 Local
Control and Accountability Plan Year

For additional questions or technical assistance related to the completion of the Supplement to the Annual Update to the 2021-22 Local
Control and Accountability Plan (LCAP), please contact the local county office of education (COE), or the California Department of Education’s
(CDE’s) Local Agency Systems Support Office, by phone at 916-319-0809 or by email at Icff@cde.ca.gov.

Introduction

2022-23 Local Control Accountability Plan for Red Bluff Joint Union High School District Page 6 of 85



mailto:lcff@cde.ca.gov

California’s 2021-22 Budget Act, the federal American Rescue Plan Act of 2021, and other state and federal relief acts have provided local
educational agencies (LEAs) with a significant increase in funding to support students, teachers, staff, and their communities in recovering
from the COVID-19 pandemic and to address the impacts of distance learning on students. Section 124(e) of Assembly Bill 130 requires LEAs
to present an update on the Annual Update to the 2021-22 LCAP and Budget Overview for Parents on or before February 28, 2022, at a
regularly scheduled meeting of the governing board or body of the LEA. At this meeting, the LEA must include all of the following:

e The Supplement to the Annual Update for the 2021-22 LCAP (2021-22 Supplement);

e All available mid-year outcome data related to metrics identified in the 2021-22 LCAP; and

e Mid-year expenditure and implementation data on all actions identified in the 2021-22 LCAP.
When reporting available mid-year outcome, expenditure, and implementation data, LEAs have flexibility to provide this information as best
suits the local context, provided that it is succinct and contains a level of detail that is meaningful and accessible for the LEA’s educational
partners.
The 2021-22 Supplement is considered part of the 2022—-23 LCAP for the purposes of adoption, review, and approval, and must be included
with the LCAP as follows:

e The 2022-23 Budget Overview for Parents
The 2021-22 Supplement
The 2022-23 LCAP
The Action Tables for the 2022—-23 LCAP
The Instructions for the LCAP Template

As such, the 2021-22 Supplement will be submitted for review and approval as part of the LEA’s 2022—-23 LCAP.

Instructions

Respond to the following prompts, as required. In responding to these prompts, LEAs must, to the greatest extent practicable, provide succinct
responses that contain a level of detail that will be meaningful and accessible for the LEA’s educational partners and the broader public and
must, to the greatest extent practicable, use language that is understandable and accessible to parents.

In responding to these prompts, the LEA has flexibility to reference information provided in other planning documents. An LEA that chooses to
reference information provided in other planning documents must identify the plan(s) being referenced, where the plan(s) are located (such as
a link to a web page), and where in the plan the information being referenced may be found.

Prompt 1: “A description of how and when the LEA engaged, or plans to engage, its educational partners on the use of funds provided
through the Budget Act of 2021 that were not included in the 2020-21 Local Control and Accountability Plan (LCAP).”

In general, LEAs have flexibility in deciding what funds are included in the LCAP and to what extent those funds are included. If the LEA
received funding through the Budget Act of 2021 that it would have typically included within its LCAP, identify the funds provided in the Budget
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Act of 2021 that were not included in the LCAP and provide a description of how the LEA has engaged its educational partners on the use of
funds. If an LEA included the applicable funds in its adopted 2021-22 LCAP, provide this explanation.

Prompt 2: “A description of how LEA used, or plans to use, the concentration grant add-on funding it received to increase the number of staff
who provide direct services to students on school campuses with an enrollment of students who are low-income, English learners, and/or
foster youth that is greater than 55 percent.”

If LEA does not receive a concentration grant or the concentration grant add-on, provide this explanation.

Describe how the LEA is using, or plans to use, the concentration grant add-on funds received consistent with California Education Code
Section 42238.02, as amended, to increase the number of certificated staff, classified staff, or both, including custodial staff, who provide
direct services to students on school campuses with greater than 55 percent unduplicated pupil enrollment, as compared to schools with an
enrollment of unduplicated students that is equal to or less than 55 percent.

In the event that the additional concentration grant add-on is not sufficient to increase the number of staff providing direct services to students
at a school with an enrollment of unduplicated students that is greater than 55 percent, describe how the LEA is using the funds to retain staff
providing direct services to students at a school with an enroliment of unduplicated students that is greater than 55 percent.

Prompt 3: “A description of how and when the LEA engaged its educational partners on the use of one-time federal funds received that are
intended to support recovery from the COVID-19 pandemic and the impacts of distance learning on pupils.”

If the LEA did not receive one-time federal funding to support recovery from the COVID-19 pandemic and the impacts of distance learning on
students, provide this explanation.

Describe how and when the LEA engaged its educational partners on the use of one-time federal funds it received that are intended to support
recovery from the COVID-19 pandemic and the impacts of distance learning on students. See the COVID-19 Relief Funding Summary Sheet
web page (https://www.cde.ca.gov/fg/cr/relieffunds.asp) for a listing of COVID-19 relief funding and the Federal Stimulus Funding web page
(https://www.cde.ca.gov/fg/cr/) for additional information on these funds. The LEA is not required to describe engagement that has taken place
related to state funds.

Prompt 4: “A description of how the LEA is implementing the federal American Rescue Plan Act and federal Elementary and Secondary
School Emergency Relief expenditure plan, and the successes and challenges experienced during implementation.”

If an LEA does not receive ESSER Il funding, provide this explanation.

Describe the LEA’s implementation of its efforts to maintain the health and safety of students, educators, and other staff and ensure the
continuity of services, as required by the federal American Rescue Plan Act of 2021, and its implementation of the federal Elementary and
Secondary School Emergency Relief (ESSER) expenditure plan to date, including successes and challenges.
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Prompt 5: “A description of how the LEA is using its fiscal resources received for the 2021-22 school year in a manner that is consistent with
the applicable plans and is aligned with the LEA’s 2021-22 LCAP and Annual Update.”

Summarize how the LEA is using its fiscal resources received for the 2021-22 school year to implement the requirements of applicable plans
in a manner that is aligned with the LEA’s 2021-22 LCAP. For purposes of responding to this prompt, “applicable plans” include the Safe
Return to In-Person Instruction and Continuity of Services Plan and the ESSER Il Expenditure Plan.

California Department of Education
November 2021
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Local Control Accountability Plan

The instructions for completing the Local Control and Accountability Plan (LCAP) follow the template.

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone
Red Bluff Joint Union High School District Todd Brose tbrose@rbhsd.org
Superintendent 530.529.8700

Plan Summary [2022-23]

General Information
A description of the LEA, its schools, and its students in grades transitional kindergarten—12, as applicable to the LEA.

SCHOOL AND COMMUNITY DESCRIPTION

The Red Bluff Joint Union High School District is located in Northern California, 120 miles north of Sacramento on the I-5 corridor. The 157-
acre campus serves the city of Red Bluff, with a population of about 13,300 residents, in addition to the many surrounding rural communities.
The primary occupations of our residents are related to agriculture, recreation, service industries, and health care. As the only
comprehensive high school in the 2600 square mile district, we serve a diverse social, economic, and ethnic enrollment of about 1,750
students in grades 9, 10, 11, and 12. The

district consists of two schools, Red Bluff Union High School and Salisbury High School. Salisbury High School serves as the district's
continuation high school. Six different associate districts send us students that extend as far as the small mountain town of Manton to the
east to the even smaller

community of Platina to the west. Because our district boundaries are so spread out, many of our students spend hours each day on a school
bus. The nearest community college is Shasta College located in Redding, and the nearest state university is California State University,
Chico. Because

we are fairly isolated, the school often serves as the social and cultural hub of the community, with many students and adults participating in
school functions. The demographics of the district indicates a great deal of diversity. Currently, 67% the student population is considered in
low socioeconomic status. The Hispanic equity group makes up 36% of the student population with 6% considered English Learners. Red
Bluff Joint Union High School District is a well-established high school that has enjoyed over 120 years of interactive relationships with our
community. Shared decision-making and interest based bargaining are standard operating procedures which creates tremendous buy-in and
cohesion throughout the school and community. These traits are the cornerstones of a positive school atmosphere that encourages
implementing new ideas, risk-taking, and meaningful change. In

addition, all stakeholders are given the opportunity to be empowered, respected, and listened to helping to create an environment that is
people friendly and is greatly appreciated by most of our stakeholders.
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Reflections: Successes
A description of successes and/or progress based on a review of the California School Dashboard (Dashboard) and local data.

The district worked collaboratively with its staff and community to return to full in-person learning for the 2021-2022 school year. The board
of trustees approved the re-opening plan that followed the California Department of Public Health guidelines. The students in the district and
the choice to access independent study if uncomfortable with in-person learning. The District also increased its support services in the area
of student behavioral health, academic tutoring, and credit recovery. The district has been known for its strong Career Technical Education
Program (CTE), and students were able o return to their community classroom placements in the Spring as the COVID-19 cases subsided.
Staff development has been focused on SEL and cultivating connections among students and staff. This professional development was
driven and delivered by district staff which was a part of the 2021 LCAP. Through various student surveys, the District is continually
monitoring its students sense of belongingness, school diversity, and equity. The Dual Enrolled program continues to grow, coupled with a

strong AP program. All extra-curricular activity also returned.

Reflections: Identified Need

A description of any areas that need significant improvement based on a review of Dashboard and local data, including any areas of low
performance and significant performance gaps among student groups on Dashboard indicators, and any steps taken to address those areas.

In reviewing the data, it is quite obvious that the pandemic had a significant impact on student academic and social and emotional learning.
Attendance was down, student achievement was down, and suspensions were up. The district views these issues as a result of having to
shut down and go to complete Distance Learning in the Spring of 2020. Furthermore, graduation rates declined. These results are similar
across the student populations. The district increased it's staffing to offer more co-teaching to provide supports for students with disabilities.
Furthermore, the district is offering both a summer school and extended school year program for all students and students with disabilities to
provide opportunities for credit recovery. Due to the pandemic, the CAASPP testing was not completed in 2020; however, this resumed in
2021 and the results show that the district is performing low in mathematics and language arts in all student populations, especially for
students with disabilities and English Learners. Along with increasing co-teaching, the district has invested in a benchmark assessment for
all students and intervention programs for Reading. The percentage of students completing A-G requirements has not increased in the last
three years. Of course, last year, the pandemic had a negative impact on the learning of our students. That said, this is an area of focus for

the district for all student groups.

LCAP Highlights

A brief overview of the LCAP, including any key features that should be emphasized.

The COVID-19 pandemic has presented multiple challenges to public education. Red Bluff Joint Union High School District was one of the

few districts that was able to provide in-person instruction the entire 2020-2021 school year. It also was able to develop a successful re-
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opening plan for school year 2021-2022 that included many additional support systems for students identified in the LCAP. That said, the
emotional toll on students that resulted from the pandemic has greatly impacted the learning loss and recovery of our students. The contents
of this LCAP is a direct reflection on that toll. The plan calls for substantial resources to provide Social Emotional Learning (SEL) instruction
to students and staff. Furthermore, the district recognizes the need for diversity, equity, and inclusion (DEI) among students and staff. A
new stakeholder group was identified last year to assist in improving in this area. The Red Bluff Alums for Justice has worked with the district
to help design a long-term plan focused on improving DEI. Surveys done with students and staff demonstrate indicated that students and
staff feel they are a part of a diverse setting, however, there needs to be more discussion in classrooms about equity, race, diversity and
culture. This plan commits to a 3-year professional development plan that involves building staff leaders around these important topics. This
LCAP also reflects additional resources in the area of student behavioral health, A-G improvements, and credit recovery courses.

Comprehensive Support and Improvement

An LEA with a school or schools eligible for comprehensive support and improvement must respond to the following prompts.

Schools Identified
A list of the schools in the LEA that are eligible for comprehensive support and improvement.

N/A

Support for Identified Schools
A description of how the LEA has or will support its eligible schools in developing comprehensive support and improvement plans.

N/A

Monitoring and Evaluating Effectiveness
A description of how the LEA will monitor and evaluate the plan to support student and school improvement.

N/A
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Engaging Educational Partners

A summary of the process used to engage educational partners and how this engagement was considered before finalizing the LCAP.

A number of stakeholder meetings were held to review the progress of the previous LCAP and the current Local Continuity and Attendance
Plan. The meetings also included analyzing local data and to determine goals, metrics, and actions to support the 2021-2023 LCAP.
Stakeholder groups and dates met include:

RBHS School Site Council: 11/09/2021; 03/08/2022; 05/10/2022

SHS Parent Group: 09/07/2021; 11/09/2021; 02/08/2022; 04/05/2022; 05/17/2022

District English Learner Advisory Committee (DELAC): 04/05/2022

RBHS Department Chairs: 3/8/22; 3/22/22; 4/15/22

SHS Staff: 04/01/22

Red Bluff Union High School Teachers Association: 02/09/2022; 03/07/2022; 04/13/2022
California School Employees Association: 03/15/2022; 04/26/2022; 05/10/2022

Red Bluff Alums for Justice: 02/03/2021; 03/17/2021; 05/10/2022

Summer School Committee: 04/11/2022; 04/25/2022

The content of the meetings included: review of previous LCAP goals; review of metrics; review of Local Control Plan for 2021-2024;
proposed goals for the 2022-2023; review of proposed metrics and actions for the 2021-2024 LCAP. The meetings solicited input from each
organization regarding the progress and lack of progress the district is making towards the goals in the LCAP. Administration worked with all
stakeholders in analyzing the input as it developed the draft LCAP for consideration. The superintendent responded in writing the the
feedback received by the School Site Council and DELAC on 05/17/2022.

A summary of the feedback provided by specific educational partners.

The COVID-19 Pandemic has had a profound impact on student learning in all areas. This includes the social and emotional well-being of
our staff and students. Parents and numerous stakeholder groups were concerned about the well-being of their own children due to the
pandemic, the lack of in-person instruction ending the 2020-2021 and the Distance Learning experience of the 2021-2022 school year, as
well as the consequences of not being able to engage with peers. Parent feedback also included a transition program for incoming 9th
graders. When discussing with stakeholders, in is quite evident that there needs to be an intense focus on providing the support for learning
recovery. This includes support for credit deficient students, students with social and emotional needs, and support for all students and staff
in regards to diversity, equity, and inclusion. All students are in need of these supports. Students with Disabilities, socioeconomically
disadvantaged students, and black and indigenous people of color students (BIPOC) are experiencing learning loss at an increased rate.
Results from student surveys regarding diversity, equity, and inclusion indicate that students feel part of a diverse culture; however, they
would like to see more opportunities to discuss topics such as anti-racism, inclusion, and cultural awareness. All stakeholders agree that a
comprehensive support system will need to be implemented to accelerate the learning recovery for students. This partnership resulted in
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developing a plan to assess current students feelings about diversity, equity, and inclusion. The district also set aside a portion of their
minimum Wednesdays to start some professional development related to these topics. After surveying the results of the current student
survey and staff survey, goals and actions were added to this plan to help increase BIPOC students opportunities in the district, and also
provide for staff development in order to assist adults in leading discussions. The Board of Trustees also realizes the need to provide an
update to the vision and mission of the district as it moves on from the pandemic.

A description of the aspects of the LCAP that were influenced by specific input from educational partners.

Goals have been added to specifically address the diversity, equity, and inclusion among students and staff within the district. This includes
moving into year two of a professional development plan focused on diversity, equity and inclusion through the lens of social and emotional
learning and student behavioral health. It also includes continuing using student surveys to assess the students perspective on diversity,
equity, and inclusion. Staff will use these assessments, along with the resources and playbook it has purchased to assist teachers in the
classroom, to address these topics with students. In 2021-2022 Red Bluff High School added a diversity club that was will attended. With
Red Bluff High School returning to full in-person instruction and extra-curricular activity in 2022, student connections to school should
increase. Furthermore, to improve inclusion to our students with disabilities, a metric was added with specific actions to support our students
with disabilities regarding access to core content, assistance with filling out the FAFSA, and the creation of a transition matrix. The district is
also revising its hiring practices to promote diversity, equity, and inclusion among staff. The district has approved the curriculum for an Ethnic
Study course 2022-2023 will be the first year Freshmen will be required to take the course and will be added to the graduation requirements.
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Goals and Actions

Goal
Goal #

Description

1 Preparing our students for post-secondary opportunities

An explanation of why the LEA has developed this goal.

It has been a main goal every year for Red Bluff Joint Union High School District to prepare our students for opportunities to continue their
education. The district is aware that this includes 2-year colleges, 4-year universities, as well as tech and trade schools. The metrics
indicate that the district can improve it's A-G percentage. This includes increasing the rate of A-G completers among Hispanics.
Furthermore. not only is it important to offer a rigorous college preparatory curriculum but to also provide assistance in applying for the
FAFSA so students can take advantage of financial aide.

Measuring and Reporting Results

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
202324

Number of students
enrolled in AP and
Dual Enrolled courses

AP/Dual Enrollment:
2019/2020- 473
Students

AP/Dual Enrollment:
2021/2022- 852

**ECS is considered a
DE class. In 2022-
2023, ECS will no
longer be a required
class. Itis expected
that this number will
decrease.

AP/Dual Enrollment:
2023/2024- 500
Students

Percent of AP tests
with scores of 3 or
better

Percent of AP tests
with scores of 3 or
better:

2019/2020- 88%

Percent of AP tests
with scores of 3 or
better:

2020/2021- 60.6%

Percent of AP tests
with scores of 3 or
better:

2023/2024- 90%
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Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24

A-G completion rate

A-G Completion Rate
2019/2020:

All Students- 21%
Hispanic- 16.5%

White- 23%

A-G Completion Rate
2020/2021:

All Students- 18.6%
Hispanic- 13.7%
White- 21.2%

English Learners- 0%
SWD- 0%
Economically
Disadvantaged-

11.5%

Homeless- 8.4%

A-G Completion Rate
2023/2024:

All Students- 30%
Hispanic- 30%

White- 30%

ACT participation and
performance

ACT Participation
Rate and
Performance:
2019/2020- 51%

Percent of students
scoring above a 21:
2019/2020- 35%

ACT Participation
Rate and

Performance:
2020/2021-

Data not available due
to COVID-19.

Percent of students
scoring above a 21:
2020/2021-

Data not available due
to COVI-19.

ACT Participation
Rate- 55%

2022-23 Local Control Accountability Plan for Red Bluff Joint Union High School District
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Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24

CAASPP Results

CAASPP Results:
Percent meeting or
exceeding state
standard

English/Language
Arts

2019/2020- No results
due to Covid-19
2018/2019- 41.36%

Math

2019/2020- No results
due to Covid-19
2018/2019- 19.8%

CAASPP Results:
Percent meeting or
exceeding state
standard

E/LA 2020/2021

All Students- 32.45%
Hispanic- 23.93%
White- 36.05%

English Learner- Too
few students

Homeless- 30.77%
SWD- 7.89%
Economically
Disadvantaged-
30.71%

MATH 2020/2021

All Students- 21.09%
Hispanic- 16.67%
White- 23.21%

English Learner- Too
few students

CAASPP Results:
Percent meeting or
exceeding state
standard

English/Language
Arts- 50%

Math- 30%

2022-23 Local Control Accountability Plan for Red Bluff Joint Union High School District
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Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Year 3 Outcome

Desired Outcome for
2023-24

Homeless- 29.16%
SWD- 2.63%
Economically

Disadvantaged-
18.03%

Bi-literacy

Number of students
attaining Bi-literacy:
2019/2020- 25

Number of students
attaining Bi-literacy:
2020/2021- 20

Number of students
attaining Bi-literacy-
30

Percentage of seniors
completing the FAFSA

Percentage of seniors
completing FAFSA:

Percentage of seniors
completing FAFSA-
69%

Percentage of seniors
completing the
FAFSA- 90%

Number of students
attending 2-year and
4-year programs out
of High School
(National
Clearinghouse)

This data was
unavailable at the time
of LCAP adoption. It
will be updated in
August 2022.

Actions
Action#  Title Description Total Funds Contributing
1.1 Provide professional | Contract with Hatching Results to continue professional development $60,000.00 No
development to all to all district counselors.
district counselors.
1.2 Increase Dual Using the 15% increase to the Concentration Grant, the district will $715,000.00 Yes

Enrolled and AP

Courses to students.

2022-23 Local Control Accountability Plan for Red Bluff Joint Union High School District

fund 14 Advanced Placement sections and 19 Dual Enrolled sections.
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Action #

1.3

1.4

1.5

1.6

1.7

1.8

Title

Revise salary
schedule to include
column for Master's
Degree to encourage
Dual Enrolled eligible
candidates for vacant
teaching positions.
(COMPLETED)

Use National
Clearing House data
to track the post-
secondary progress
of our students.

Provide assistance to
students with
disabilities in filling
out FAFSA and
college application
forms.

Partner with GEAR-
UP to provide
supplemental college
readiness services to
students

Develop a transition
matrix for students
with disabilities.

Develop districtwide
assessment plan for
CAASPP, CAST,
ELPAC, Physical
Fitness Testand AP
testing

Description

Revise salary schedule. [Include increase cost to current staff that is
affected by the salary adjustment]

National Clearinghouse contract.

Portion of Para Educator salary and portion of Education Specialist
salary to assist with FAFSA.

[In Kind Match w/ GEAR UP]

Portion of Workability Technician salary to develop matrix.

Fund part-time teacher on assignment to be a curriculum and
assessment coordinator.

2022-23 Local Control Accountability Plan for Red Bluff Joint Union High School District

Total Funds

$5,000.00

$20,000.00

$20,000.00

$60,000.00

Contributing

No

No

No

No

Yes
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Action #
1.9

1.10

1.1

1.12

1.13

1.14

Title

Maintain staffing and
supports to provide
core and
supplemental
counseling services
to students and to
implement equity-
driven staffing
assignmets, course
scheduling, and
provide credit
recovery throughout
the school year.

Hire a A-G Advisor

A-G credit recovery
courses

A-G Professional
Development

AP Testing

All Students will have
access to a
Standards Based
curriculum taught by
a fully credential
teacher.

Description

Maintain high quality counseling staff for both Red Bluff High School
and Salisbury High School.

Hire an A-G Advisor. This will be a certificated teacher on assignment
that will monitor the A-G progress for all students (with a primary focus
on foster youth, low-income students, and English learners) for the
next two years.

Provide A-G credit recovery courses for all core subjects in order to
get students back on track.

Provide professional development for AP teachers.

Provide for the AP testing fees to foster youth, low-income students,
and English learners.

2022-23 Local Control Accountability Plan for Red Bluff Joint Union High School District

Total Funds
$800,000.00

$225,000.00

$200,000.00

$30,000.00

$21,295.00

Contributing
Yes

No

No

No

No
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Goal Analysis [2021-22]

An analysis of how this goal was carried out in the previous year.
A description of any substantive differences in planned actions and actual implementation of these actions.

We saw an increase of 379 students enrolled in AP/Dual Enrolled courses which exceeded our desired outcome. No change in the
percentage of AP tests with scores of 3 or better and a decline in A-G completion rates. In ELA there was a decrease in the percentage of
students meeting/exceeding standards based on the 18/19 reported data; however, there was a slight increase in the percentage of students
meeting/exceeding standards in Math. This was the first year of measuring the percentage of seniors submitting a FAFSA application. The
district reached 69% this first year. As a result, the 2023-2024 desired outcome is now 90%

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

There was a significant increase to action 1.2. This was due to the number of Dual Enrolled courses. The Exploring Computer Science
(ECS) course was a Freshmen cour